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Application Procedure and Conditions of Re-appointment of Teachers to the Teaching Profession in Zimbabwe

1.1 Magnitude, Impact and Response to Brain Drain

The flight of skilled professionals from the country in search of greener pastures has been one of Zimbabwe’s migration challenges in the past decade. The magnitude and impact of brain drain is arguably most typified in the education and health sectors. Due to significant salary differentials, most teachers migrated to South Africa, Botswana, and Namibia. Consequently service delivery has been severely compromised. In order to ensure that normal teaching and learning resumes in all schools, the Government of Zimbabwe relaxed conditions and procedures normally applicable before re-appointment of former members into the service. 

1.2 Purpose of the Information Sheet

The information brochure seeks to provide accurate information to all the teachers, local and abroad, who wish to re-join the teaching profession. It is anticipated that the accurate information on the conditions and procedures for re-appointment of teachers will facilitate informed decision making. 

2.0 Eligibility Criteria for Re-appointment and Re-instatement

The waiver of the normal waiting period and the subsequent re-appointment and re-instatement applies to all former teachers who earlier resigned, absconded or were discharged for abscondment, retirees below the age of 70 before or on 4 March 2009. The amnesty also excludes members who absconded from duty after 4 March 2009, which is the date of issue of the Public Service Commission Circular No.2 of 2009 on the Re-appointment of Former Public Servants into the Public Service. 

2.1 Ineligible Members

It is important to note that the amnesty does not cover former members who were discharged on cases related to rape; murder; improper association; sexual harassment; theft; fraud; corruption and any misconduct bordering on dishonesty. Further, it is not applicable to former members who resigned to avoid misconduct proceedings relating to acts cited above. It also noteworthy that former members who left the service on abolition of office can only apply for re-appointment after the mandatory ten years.

3.0 The Procedure to Follow for Re-engagement

All eligible former teachers wishing to be re-appointed are required to submit an application letter  to their former Provincial Education Director (PED) stating that they wish to be re-engaged into the service. 

Further, all applications should be accompanied by the following applicant’s documents:  

a) National Identification Document (ID)

b) Proof of professionals and academic qualifications

c) Copy of termination or resignation letter. A termination letter will be processed at the ministry where one is not available. 

d) A marriage certificate where applicable and where there has been a change of second name.

Prospective applicants are further encouraged to duplicate all the above documents so as to facilitate the fast track processing of the papers between the Ministry of Education Sport and Culture and the Public Service Commission. 

It is important to note that upon re-appointment, the former member shall be bound by the following:

a) that they be appointed on one year contract subject to security vetting and satisfactory medical examination,

b) That they be appraised, under this period, and is successful be appointed indefinitely thereafter.

4.0 Conditions applicable to Former Members Appointed into the Ministry

It is important to note the following conditions as they apply to different categories of former teachers:

· Former members who resigned from the service after giving adequate notice period or were granted waiver of notice, shall be re-appointed into the ministry on indefinite conditions of service

· Former members who resigned from the service after giving inadequate notice period and those with less than twelve months out of service shall be re-appointed into the ministry on annual renewable contracts. 

· Former members who retired on medical grounds should be certified fit for duty by a medical board

Whereas the above applies, it is to be noted that former members are still required to tender their applications, with the documentation above, to the Provincial Education Director or Head of Division. The PED shall make recommendations and submit application documents to the head of the Ministry for approval. 

On re-appointment, the entry grades will be determined as stipulated in the Public Service Commission’s Circular No. 10 of 2007, dated 5 March 2007. 

5.0 Procedures for Reinstatement of Members who Absconded but whose cases have not yet been finalized

Members who absconded but whose cases have not yet been finalized are allowed to return and resume duty. Members should be advised of the existence of vacant posts. Members then assume duty at previous stations or are deployed elsewhere as determined by availability of vacant posts

Upon assuming duty, members shall complete vacation leave without pay forms covering the period they were away from duty. 

Members who had absconded and then returned to work, but were suspended from duty and charged for misconduct prior to the promulgation of the Public Service Commission’s Circular No. 2 of 2009 dated 4 March 2009 shall complete:

Assumption of duty firms indicating the date they returned from suspension;

Vacation leave without pay forms for the period they were on suspension

Vacation leave without pay forms for the period they were absent from duty

As in the case above, the application letter and the documentation required accompanying the applications should be submitted to the Provincial Education Director who shall then forward them to the head office accordingly. 

6.0 Conclusion

It is important to note that all applications for re-engaged by eligible former members should be submitted to the Provincial Education Director accompanied with the applicant’s national identity document, proof of educational and professionals qualifications, copy of termination or resignation letter and a marriage certificate where there has been a change of name. 

The applicant will only be considered re-instated upon confirmation by the Public Service Commission. Further, indefinite appointment is subject to successful completion of one year probation, security vetting and satisfactory medical examination and successful appraisal. 


